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CORPORATE COMPLIANCE POLICY
We understand MOLGAS ENERGY GROUP to be all commercial companies that belong, directly or indirectly, as subsidiaries (100% of its share capital) or investee (at least 50% of its share capital without reaching 100% of its share capital) to the parent company. MOLGAS ENERGY GROUP is, therefore, a business group that has interests at an international level and that provides comprehensive solutions that facilitate the adoption of Natural Gas as an economical, clean and sustainable fuel.
Business organizations have a legitimate aspiration to create employment, wealth and social welfare in the long term, that is, to achieve long-term success. To do this, they need to maintain a culture of integrity and compliance, as well as take into account the needs and expectations of the parties interested in their development, that is, the groups with which they directly or indirectly relate, what we are going to call the perimeter of the social domain of the Entity.
Compliance in a legal entity consists of establishing adequate and sufficient policies and procedures to ensure that it and all its members (owners, directors, directors, employees, collaborators, customers, suppliers and other related natural or legal persons) comply with their legal, regulatory and regulatory obligations, in all administrative, civil and criminal areas
An  effective and cost-effective and comprehensive compliance management system enables the Organization to demonstrate its commitment to unequivocal compliance with legislation, rule, and rule, as well as good corporate governance standards, best practices, ethics, and the expectations of the wider community.
The appropriate approach of any Organization towards a culture of compliance is for its top managers to apply the fundamental values and generally accepted standards of corporate governance, ethics and community relations. In this sense, whether an Organization internalizes compliance in the behavior of the people who work and collaborate with it, depends, fundamentally, on its top managers and on whether the measures that promote compliance behavior are accepted.
The international expansion carried out and underway requires the imposition of the above commitments on each and every subsidiary and investee legal entity worldwide, whether incorporated or acquired.

Being aware that the legal systems of each country incorporate different legal, regulatory and normative aspects, MOLGAS ENERGY GROUP has decided to establish common standards in the field of COMPLIANCE in all the commercial companies that make it up, with the subsequent objective of implementing and maintaining, in each of them, the Comprehensive Compliance Model that corresponds to each particular legal system.
Thus, these common standards are presented in the so-called COMPLIANCE HANDBOOK, a strategic reference in the field of COMPLIANCE in MOLGAS ENERGY GROUP, where this POLICY document is contained. The COMPLIANCE HANDBOOK is mandatory in each of the commercial companies that make up MOLGAS ENERGY GROUP, with the aim of serving as a basis for the subsequent implementation of a Comprehensive Compliance Model in each of them, according to specific legal systems in each country. 
MOLGAS ENERGY GROUP, since its inception, has adopted the concept of "licence to operate" as a key instrument when it comes to managing all its activities and businesses.
"Licence to operate" is a broad concept that implies that a company must ensure, at all times, that it complies with any legal, social and ethical requirements that may be applied to its activities. In this way, MOLGAS ENERGY GROUP ensures that it has the consent and support (license) of all its stakeholders in the development (operation) of its businesses.
The maintenance of the "licence to operate" is not only based on mere compliance with the minimum requirements set by the Law or by the standards of the sector, but implies a desire to go further and to adopt and even create the best practices associated with an activity, even if there is no Law that requires it. 
Consequently, the concept of "license to operate" implies fleeing from a short-term vision, in which only the immediate economic result prevails, and settling into a long-term vision, in which both the survival of the company and the good and orderly development of all its businesses are guaranteed, with the consequent creation of value.
That is, adopting a "license to operate" maintenance system implies that MOLGAS ENERGY GROUP is willing to give primacy to ethical and legal compliance over merely commercial considerations. 

At the end of 2016, MOLGAS ENERGY GROUP established a Crime Prevention Manual in Spain based on the priority of maintaining the "licence to operate" over any other topic.
Six years later, MOLGAS ENERGY GROUP, a positively evolved international business reality, has decided to update the aforementioned Crime Prevention Manual, turning it into a Comprehensive System for the Prevention and Management of Legal and Criminal Risks (Comprehensive Compliance Model) to be established in each and every one of the companies that are part of its corporate perimeter. In the case of Spanish companies, taking into account the existing legal and criminal precepts. And in the case of companies from other countries, establishing the bases and basic principles of their unequivocal commitment in this regard ("licence to operate"), with the necessary adaptations to their specific legal system that must be established.
[bookmark: _Hlk82448243]Thus, MOLGAS ENERGY GROUP, aware and committed to all of the above, has unequivocally decided to implement within each company that makes it up a Comprehensive System for the Prevention and Management of Legal and Criminal Risks (Comprehensive Compliance Model), including those that may give rise to both civil liabilities of each of its companies and its Administrators and Executives.  as well as the criminal liability of the latter, as well as the criminal liability of the companies themselves, depending on what is established in this regard by the Criminal Code of each country where their business activities are carried out.
This Comprehensive System for the Prevention and Management of Legal and Criminal Risks (Comprehensive Compliance Model) will therefore be specific to each member Legal Entity. 
Based on all of the above, MOLGAS ENERGY GROUP has established the following basic compliance objectives present in its POLICY in this regard:
a) Zero tolerance for non-compliance with the legislation, regulations and regulations that affect it.
b) Zero tolerance for non-compliance with its Standards of Conduct, included in its CODE of ETHICS and in its Development Protocols.
c) Zero tolerance for the commission of crimes in their companies.
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